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Christine Congdon
Editor, 360 Magazine & Director, Global Research Communications

In her work at Steelcase, Christine is deeply focused on the role of physical environments in shaping the behavior of people at
work. She is co-author of “Balancing We and Me: The Best Collaborative Spaces Also Support Solitude” featured in the Harvard
Business Review and regularly writes and speaks about workplace issues for a variety of publications and conferences. Chris
collaborates with leading organizations to help them rethink the strategic role of their physical environment and is a passionate
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advocate for the idea that organizations can leverage their workplace to help shape strategy, brand and culture.
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